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[bookmark: _Hlk70141177]An interview is carried out and involves a paramedic who holds the position of leader of the ambulatory team. Additionally, he works as an instructor of EMS in a class of paramedics at Creighton as well as a Nursing instructor in the class of emergency medical technicians (EMT). He is employed by Midwest Medical and has worked there for about one year and several months. He has performed his duties of acting in emergencies and has performed most of the duties performed by physicians by extending the services they perform to the patients in need. He does these duties under the supervision of the physicians through phone calls or radio calls or the use of a pre-established manual guide (Dyson et al., 2017)
	To become a paramedic, one is expected to undergo training in Emergency Medical Technician in the field of Emergency medical services at degree level. After this training, he was awarded a certificate and also licensed to perform the duties of a paramedic. He is skilled in assessing trauma and performing actions that can save the life of a patient. These actions include first aid and administration of IV. 
He wanted to join the career at the age of 17 years but it is a requirement that one has to attain an age of 18 years. He waited until he attained the age. One should not be suffering from tuberculosis and Hepatitis B and should be free from any criminal activity. Therefore, he had to be screened for hepatitis B and tuberculosis and was checked whether he was ever involved in activities that resulted in crime. After certification, he underwent an internship where he worked in ambulance services for a whole year. It was after this internship that he was absorbed into the profession (Ras et al., 2017).
	The interview was done in form of oral questions which I asked as he answered. Through this, I was able to get immediate feedback as well as seek clarification for the answers I thought were not very clear to me. Also, I was able to clarify to him the questions that he was unable to understand. The information provided by the interviewee was not a doctored one as the interview did not allow him to think about any other information outside the context. The respondent was subjected to fast answers rather than the choreographed ones. 
During the interview, some questions were very important which went a long way in giving me an insight into what the paramedic profession entails.  One of such questions was asking the reason that made him decide to choose Midwest and not any other organization. Many organizations could be demanding his level of professionalism that he could have worked with. It was therefore important to know why he chose the organization. From this question, I was able to learn that working with the Midwest would expose him to different experiences. By working with Midwest, he was able to attend to patients in the field as well as transport the patients between different hospitals. From this, I noted that it was the passion that had driven him to have a desire for the career.
[bookmark: _Hlk70141288]	Another question that I found helpful during the interview was whether he enjoyed his job of being a paramedic. This question was helpful because there are different reasons for which people enter into different careers. Some join the careers with the motive to earn income, others with a motive of passing time, while others enter into careers not because it was their choice, but because they were impelled by others for their known reasons. When someone enjoys what he does in a given career, the outcome is equally good because it is out of the desire to achieve. On the other hand, someone doing what he does not enjoy bears undesirable fruits because of unwillingness. For my interviewee, he answered that he enjoys approaching different calls in different ways. It was therefore evident that enjoying the work of a paramedic while performing the duties it entails leads to high productivity (Lipman et al., 2021). 

[bookmark: _GoBack][bookmark: _Hlk70141241][bookmark: _Hlk70149823]	Lastly, asking the interviewee about the challenges he faced in the job and how he deals with them was another helpful question. As much as he enjoyed doing his job at Midwest, there must have been challenges he would be undergoing in the process of delivering his services to patients. Whenever faced with a challenge, workers need to ensure how they can work on the said problem. Just like any other field, the paramedics also experience challenges and there are ways by which they deal with them. For example, during the interview, the interviewee was experiencing the challenge of struggling with patients as a result of not being an American. He could not agree with some medications that were requested by the doctors and nurses. He could solve this kind of challenge by explaining to patients the reasons why he could not do as advised. At times, he could give an honest reason. From this, I realized that being a paramedic requires that one has mechanisms by which he/she can handle the challenges that come along the way (Ras et al., 2017)
	From the interview held, I can deduce that that being a paramedic requires that one is passionate about the duties that one is tasked with. Through passion, the interviewee aimed at having exposure to different experiences in the field of Para medicine. It was through his passion that he would become knowledgeable and enlightened on the various way of doing things in the Para medicine profession. 
Additionally, I learned that being joyous about the duties performed in paramedicine is one way of making it successful. Just like any other field, Paramedicine demands joy in the performance of activities. I realized that the main reason why paramedics venture into the field is not because of the huge salaries earned from its duties. It is the joy that they have for attending to patients that drives them and motivates them in their work. 

	I also gained an insight from the interview that being a paramedic demands that one is familiar with techniques of solving problems. There are many challenges that the paramedics encounter in the performance of their duties which require skills to counter them if the performance of duties is to go smoothly. Just as the interviewee, one should stand for what he/she believes is professional and do things as they should be done. 
Additionally, the fact that a record was checked to determine whether the interviewee was ever involved in any crime is a lesson that should be learned by those aspiring to become paramedics in the future. They should avoid activities that may render them guilty by abiding by laws. Finally, the interview choosing an organization to work with should be based on what someone is passionate about and whether the institution can offer the needs of a paramedic. Where the paramedic realizes that all the necessities are available in the institution, he can choose to work with the organization because his needs will be met.
From the interview, it is evident that the oral method of the interview enhanced the smooth flow of conversation. It allowed for interaction with the interviewee whereby he could seek clarification for the questions that he did not get clearly. I was also able to request an explanation in the scenarios where I did not understand the answers he gave. I can therefore term the use of an oral interview as an achievement I made during the interview. However, I think I did not exhaust the questions I had for the interviewee. This was insufficiently done because of the limited time the interviewee was available. All in all, the information gathered from the interview will be useful in appreciating the efforts made by the paramedics to deliver good results of care for patients. Additionally, it will aid in the analysis of issues that need to be addressed in the field of paramedicine to make it better and effective in terms of service delivery.
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